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Abstract

The standard of educational institutions depends mainly on such teachers who are willing
to exert significant efforts beyond their formal job requirements. The present study
examined the impact of teachers’ participation in decision making and commitment on
organizational citizenship behaviour. Data were collected from 655 teachers working in
private engineering colleges, affiliated to Jawaharlal Nehru Technological University
Hyderabad, India. Results revealed that participation in technical decisions played
important role in predicting organizational citizenship behaviour towards team, and
organization. Participation in managerial decisions played significant role in predicting
organizational citizenship behaviour towards students, and organization. Apart from the
participation in decision making, commitment variables were also identified as predictors
of the organizational citizenship behaviour. Affective organizational commitment
predicted organizational citizenship behaviour towards organization. Job involvement
had significant effect on organizational citizenship behaviour towards students. Group
commitment predicted both organizational citizenship behaviour towards team, and
organization. Further, results indicated that participation in technical decisions predicted
significantly all the forms of commitments such as, affective organizational commitment,
job involvement, and group commitment. It was also observed that affective
organizational commitment acted as a mediator between the relationship of participation
in technical decisions and organizational citizenship behaviour towards organization.
Similarly, group commitment was a mediator between participation in technical decisions
and organizational citizenship behaviour towards team. The study portrayed the
interrelationships among the commitment forms. Job involvement acted as a mediator
between group commitment and affective organizational commitment. The findings help
understand the process that explains how participation in decision making is related to

organizational citizenship behaviour.
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